
Joan Stewart 
202.719.7438 
jstewart@wiley.law 

 
 
 
May 6, 2024 

 
VIA POSTINGTO FCC ONLINE PUBLICINSPECTION FILE 

 
Elizabeth E. Goldin 
Assistant Chief, Investigations & Hearings Division 
Enforcement Bureau 
Federal Communications Commission 

 
Re: Response to Broadcast EEO Audit Letter 

Alpha Media Licensee LLC 
WGZB-FM, Lanesville, Indiana  
Facility ID No. 53202 

 

 
Wiley Rein LLP 
1776 K Street NW 
Washington, DC 20006 
Tel: 202.719.7000 

 
 

 
 
Dear Ms. Goldin: 

 
On behalf of Alpha Media Licensee LLC, licensee of the above referenced broadcast station  in 
the Louisville, Kentucky station employment unit (“SEU”), the undersigned submits the SEU’s 
response to your letter of March 22, 2024 concerning compliance with the Commission’s Equal 
Employment Opportunity rules, 47 C.F.R. § 73.2080. In accordance with your request, this 
submission consists of a sworn statement by Bill McElveen, Regional President, with copies of 
documentation responsive to your inquiry. 

 
Should any questions arise concerning this submission, kindly contact the undersigned. 

Respectfully submitted, 

/s/ Joan Stewart 
 
Joan Stewart 
Counsel to Alpha Media Licensee LLC 

 
 
cc: EB-EEO@fcc.gov 



 

 

DECLARATION OF BILL MCELVEEN, REGIONAL PRESIDENT 

I, Bill McElveen, hereby declare as follows: 

1. I am a Regional President for Alpha Media Licensee LLC (“Alpha”), the licensee of 
WGZB-FM, Lanesville, Indiana (FID 53202) which is part of a station employment unit based in 
Louisville, Kentucky and which includes WDJX, Louisville, KY (FID 55498), WGHL(FM), 
Shepherdsville, KY (FID 51074), WMJM(FM), Jeffersontown, KY (FID 10322), and 
WXMA(FM), Louisville, KY (FID 37236)  (the “SEU” or “Unit”).  This Statement and relevant 
attachments are being submitted in response to the March 22, 2024 letter of Elizabeth E. Goldin, 
Assistant Chief, Investigations & Hearings Division of the Commission’s Enforcement Bureau, 
concerning a random audit of EEO compliance (the “EEO Audit Letter”).   

2. This SEU employs five or more full-time employees as the term is defined in the 
broadcast EEO rule of the Federal Communication Commission (“FCC” or the “Commission”), 
47 C.F.R. § 73.2080(e)(1).  

3. In response to Question 2(b)(i) of the EEO Audit Letter, the SEU’s two most recent EEO 
Public File Reports, as described in 47 C.F.R. § 73.2080(c)(6), are appended at Attachment A.   

4. In response to Question 2(b)(ii) of the EEO Audit Letter, the web address of the stations 
in this SEU are as follows: www.wdjx.com , www.hiphopb965.com, www.alt1051.com, 
www.1013online.com, and www.1023therose.com. A copy of the current EEO Public File 
Report is included on or linked to each of these websites.   

5. In response to Question 2(b)(iii), the date of each full-time hire listed in the SEU’s above-
referenced EEO Public File Reports, in accordance with 47 C.F.R. § 73.2080(c)(5)(vi), is 
included in the internal business records appended at Attachment B.  Further, the licensee 
acknowledges that it is required to retain records to document its outreach to the recruitment 
sources used to fill its full-time positions pursuant to 47 C.F.R. § 73.2080(c)(5)(iii), including the 
recruitment reflected in the above EEO Public File Reports.  However, pursuant to the EEO 
Audit Letter, only one such job notice per position is included at Attachment B. 

6. In response to Question 2(b)(iv) of the EEO Audit Letter, the internal business records 
appended at Attachment B also provide data concerning (a) the total number of interviewees for 
each vacancy and (b) the referral source for each interviewee for each full-time vacancy filled 
during the period covered by the above EEO Public File Reports. 

7. In response to Question 2(b)(v) of the EEO Audit Letter, documentation concerning the 
Unit’s performance of two points worth of recruitment initiative activity during the period 
covered by the above EEO Public File Reports and as described in § 73.2080(c)(2) is appended 
at Attachment C with participating personnel noted therein.  This SEU employs a total of 22 full-
time employees and all of our stations are located in a market with a population of more than 
250,000.  Accordingly, the SEU is required to perform at least four points worth of recruitment 
initiative activity during each two-year period measured from the date the stations in the SEU are 
required to file license renewal applications.  
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8. In response to Question 2(b)(vi) of the EEO Audit Letter, the licensee affirms that it is 
not aware of any complaints alleging unlawful discrimination in the employment practices of the 
stations in this SEU based on race, color, religion, national origin or sex filed before a body with 
jurisdiction under federal, state, territorial or local law during the current license term.  

9. In response to Question 2(b)(vii) of the EEO Audit Letter, the licensee affirms that Alpha 
has disseminated copies of the “EEO Basics Binder,” a comprehensive manual on FCC EEO 
compliance authored by Alpha’s communications counsel, Wiley Rein LLP.  It includes advice 
on how SEUs are to engage in broad recruitment for job vacancies, undertake recruitment 
initiatives and provides sample forms for collecting and maintaining the necessary recruitment 
records.  Alpha also provides online training webinars on FCC EEO compliance to its stations at 
periodic times throughout the year. Additionally, Alpha uses a software program to provide 
additional training on preventing discrimination and harassment as well as ways to increase 
diversity and inclusion.  Alpha’s Human Resources department also issues compliance reminders 
and encourages additional outreach where necessary.   

At the local level, this SEU posts open positions through our corporate recruitment site.  
Each day managers are notified of open position candidates. Our sales and programming staff 
make every attempt to attend local job fairs and colleges for upcoming graduates. This SEU’s 
compliance efforts include identifying our efforts to afford equal employment opportunities to 
employees and applicants through statements disseminated in job applications and posted in 
conspicuous areas within the workplace. This SEU’s employment practices are the ultimate 
responsibility of Steve Bearance, Market Manager, working in conjunction with in-house 
counsel at our corporate headquarters and, when applicable, outside employment and labor 
counsel.    

10. In response to Question 2(b)(viii) of the EEO Audit Letter, the SEU understands that it 
must periodically analyze the effectiveness of its EEO recruitment program by reviewing the 
productivity of sources on its recruitment list and the outcome of its recruitment initiatives.  This 
SEU has made continuous effort to connect with our community of listeners to find new 
recruitment sources.  This SEU additionally works with other local business leaders to share 
ideas on how to recruit and retain qualified candidates.  

11. In response to Question 2(b)(ix) of the EEO Audit Letter, this SEU strives to comply with 
all federal, state and/or local laws regarding pay, benefits, seniority practices, promotions, and 
selection techniques and tests to ensure that they provide equal opportunity and do not have a 
discriminatory effect.  

Dated: May 6, 2024 

[SIGNATURE PAGE FOLLOWS]



 

 

SIGNATURE PAGE TO 
DECLARATION OF BILL MCELVEEN, REGIONAL PRESIDENT  

As of the date set forth above, I hereby declare under penalty of perjury that the foregoing is true 
and correct to the best of my knowledge, information and belief. 
 

___________________________________ 
Bill McElveen 



ATTACHMENT A 



 

 

WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
EEO PUBLIC FILE REPORT 

April 1, 2022-March 31, 20231 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title 
Recruitment Sources (“RS”) 

Used to Fill Vacancy 
RS Referring 

Hiree 

On-Air Talent 5,6,7-9,12-16 7 

Digital Sales Specialist 5,7,9 9 

Account Executive (4) 5,7,9-11 5,5,5,10 

Promotions Director 2-3,5-7,12,14,16 5 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
1 This report was revised in May 2024 to address reporting issues. 



 

 

 
 

WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
EEO PUBLIC FILE REPORT 

April 1, 2022-March 31, 2023 
 

II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Numbe

r 
RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 On-Air Announcements (all SEU stations) N  

2 Word-of-Mouth Referral N 1 

3 Kentucky Broadcasters Association 
101 Enterprise Drive 
Frankfort, KY 40601 
www.kba.org 
Phone: 888.843.5221 

N  

 4 Handshake (college recruitment provider) 
660 4th Street #113  
San Francisco, CA 94107  
Career Link, https:///handshake.com 
Distributing job postings to the following colleges &   
universities:  

 University of Kentucky 

 Indiana University-Purdue University-Fort Wayne 

 University of Louisville 

 Bellarmine University 

 Transylvania University 

 Purdue University Northwest 

N  

5 Indeed Website (automated posting from Alpha careers website) 
https://www.indeed.com/ 

N 15 

6 Allaccess.com Website: https://www.allaccess.com/ N  

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 3 

8 Unknown (source not adequately identified upon SEU inquiry) N 1 

9 Linkedin N 2 

10 Walk in/Self Referral N 1 

11 Job News Louisville Job Fairs N  

12 Glassdoor 
 https://www.glassdoor.com/ 

N  



 

 

RS 
Numbe

r 
RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

13 Circa/Diversity Jobs 
http://circaworks.com/careers 

N  

14 RadioInk 
 https://radioink.com/jobs/ 

N  

15 Facebook Job Search:  
https://www.facebook.com/jobs/ 

N  

16 The Morning Mouth 
www.themorningmouth.com 

N  

TOTAL INTERVIEWEES OVER REPORTING PERIOD 23 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 

WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
EEO PUBLIC FILE REPORT 

April 1, 2022-March 31, 2023 
 

III. RECRUITMENT INITIATIVES 
 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

1 Participate in Job Fair On May 18, 2022 our SEU attended a Job Fair held by 
Job News Louisville.  The Market Manager set up a 
booth to collect resumes and conducted preliminary 
interviews of attendees who were interested in a career 
in broadcasting and with our company. 

2 Participate in Job Fair On June 22, 2022 our SEU attended a Job Fair held by 
Job News Louisville.  The Market Manager set up a 
booth to collect resumes and conducted preliminary 
interviews of attendees who were interested in a career 
in broadcasting and with our company. 

3 Management-level training regarding 
Preventing Discrimination 

In June 2022, the SEU Promotions Manager 
participated in Preventing Employment Discrimination 
(Manager).  The Manager was required to complete the 
course online through ThinkHR. 



 

 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

4 Internship Program Our SEU hosts an excellent internship program that 
provides student interns with a well-rounded experience 
in radio broadcasting.  Supervised by our Assistant 
Content Direct and Community Affairs Director, 
interns learn about and help with copywriting, 
preparation of liners, updating the entertainment 
calendar and creating remote packages.  They also 
attend and assist with remote broadcasts, appearances 
and special events.  Although the interns typically 
“shadow” members of the Programming Department, 
they are also exposed to our Promotions, Production, 
On-Air and Sales Departments and, on occasion, they 
accompany Account Executives on sales calls. 

During this reporting period, our SEU hosted one (1) 
intern from the following school: 

 Kentucky State University – March 1 2023-
Present 

 
 



 

 

WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
EEO PUBLIC FILE REPORT 

April 1, 2023-March 31, 20241 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title 
Recruitment Sources (“RS”) 

Used to Fill Vacancy 
RS Referring 

Hiree 

Chief Engineer 5,7,9,12-13,16 7 

Account Executive 5,7,9,11 7 

Integrated Marketing Consultant 2,5,7,9,12-13,16,17 2,5,17 

Promotions Director 5,7,9,12,16 7 

Sales Assistant 5,7,9,12,16 5 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
1 This report was revised in May 2024 to address reporting issues. 



 

 

 
 
 
 

WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
EEO PUBLIC FILE REPORT 

April 1, 2023-March 31, 2024 
 

II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 On-Air Announcements (all SEU stations) N  

2 Word-of-Mouth Referral N 1 

3 Kentucky Broadcasters Association 
101 Enterprise Drive 
Frankfort, KY 40601 
www.kba.org 
Phone: 888.843.5221 

N  

 4 Handshake (college recruitment provider) 
660 4th Street #113  
San Francisco, CA 94107  
Career Link, https:///handshake.com 
Distributing job postings to the following colleges &   
universities:  

 University of Kentucky 

 Indiana University-Purdue University-Fort Wayne 

 University of Louisville 

 Bellarmine University 

 Transylvania University 

 Purdue University Northwest 

N  

5 Indeed Website (automated posting from Alpha careers 
website) 
https://www.indeed.com/ 

N 41 

6 Allaccess.com Website: https://www.allaccess.com/ N  

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 9 

8 Unknown (source not adequately identified upon SEU 
inquiry) 

N  

9 Linkedin N  

10 Walk in/Self Referral N  



 

 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

11 Job News Louisville Job Fairs N  

12 Glassdoor (SEU does not actively post to this source) 
 https://www.glassdoor.com/ 

N  

13 ZipRecruiter  (SEU does not actively post to this source) 
http://ziprecruiter.com 

N  

14 RadioInk 
 https://radioink.com/jobs/ 

N  

15 Facebook Job Search: (SEU does not actively post to this 
source) 
https://www.facebook.com/jobs/ 

N  

16 Market Websites:  
www.wdjx.com ; www.alt105.com ; www.hiphop965.com ; 
www.1023therose.com ; www.1013online.com 

N  

17 Internal Hire/Transfer N 1 

TOTAL INTERVIEWEES OVER REPORTING PERIOD 52 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 

WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
 

EEO PUBLIC FILE REPORT 
April 1, 2023-March 31, 2024 

 
III. RECRUITMENT INITIATIVES 

 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

1 Participate in Job Fair On October 18, 2023 our SEU attended a Job Fair held 
by Job News Louisville.  The Market Manager set up a 
booth to collect resumes and conducted preliminary 
interviews of attendees who were interested in a career 
in broadcasting and with our company. 

2 Management-level training regarding 
Preventing Discrimination 

During the month of October 2023, the SEU 
Promotions Manager, Market Manager, Sales Manager, 
Program Director and Operations Manager participated 
in Workplace Violence & Bullying Prevention 
(Manager).  Managers were required to complete the 
course online through Paycor. 

3 Participate in event/program sponsored 
by or on behalf of an educational 
institution relating to careers in 
broadcasting 

Our SEU on February 9, 2024, WGZB-FM Afternoon 
OnAir Personality hosted Central High School students 
from 9th – 12th grade in the studios/offices of the SEU.  
The host gave a tour of the studios/offices of the SEU.  
The students were given a tour of the facility, at which 
the host explained how the radio station worked and 
also what careers are available within each department 
they interacted with. 

4 Participate in event/program sponsored 
by or on behalf of an educational 
institution relating to careers in 
broadcasting 

Our SEU in October 2023, WGZB-FM Afternoon 
OnAir Personality hosted 10 students affiliated with 
Black EDquity, their ages ranged from 13-17.  The host 
gave a tour of the studios/offices of the SEU.  The 
students were given a tour of the facility, at which the 
host explained how the radio station worked and also 
what careers are available within each department they 
interacted with. 



 

 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

5 Participate in event/program sponsored 
by or on behalf of an educational 
institution relating to careers in 
broadcasting 

Our SEU on February 28,2024, Content Director of 
WGZB-FM/WMJM-FM hosted a student from Trinity 
High School.  The Content Director was asked if he 
would allow a student to shadow him on this day.  The 
student was interested in pursuing a career in 
broadcasting and had chosen the station to observe and 
learn about the careers in broadcasting.   

6 Management-level training addressing 
equal employment opportunity and 
preventing discrimination.  

On September 15, 2023, our SEU’s SVP Market 
Manager & Business Manager completed an FCC EEO 
training webinar entitled, “The FCC’s Equal 
Employment Opportunity Rules:” presented by Wiley 
Rein, LLP, that provided an in-depth overview focusing 
on Recruitment, Record Keeping, & Reporting.       

 
 



ATTACHMENT B 



WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
 

VACANCY DATA FORM 

Full-Time Job Title: On-Air Talent Date Filled:  10/27/2022 

Recruitment Source (“RS”) Referring Hiree: 
Alpha Media Career Website 

Total Number 
of Interviewees: 7 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

5 Indeed Website (automated posting from Alpha careers website) 
https://www.indeed.com/ 

N 
3 

6 Allaccess.com Website: https://www.allaccess.com/ N  

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 
2 

8 Unknown (source not adequately identified upon SEU inquiry) N 1 

9 Linkedin N 1 

12 Glassdoor 
 https://www.glassdoor.com/ 

N 
 

13 Circa/Diversity Jobs 
http://circaworks.com/careers 

N 
 

14 RadioInk 
 https://radioink.com/jobs/ 

N 
 

15 Facebook Job Search:  
https://www.facebook.com/jobs/ 

N 
 

16 The Morning Mouth 
www.themorningmouth.com 

N  

 
 



2/16/22, 9:o9 AM Alpha Media LLC and its attI11ates Mall -  

Melissa Bianchi <melissa.bianchi@alphamediausa.com> 

 
1 message 

Ben Davis <ben.davis@alphamediausa.com> 
To: Melissa Bianchi <melissa.bianchi@alphamediausa.com> 
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WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
 

VACANCY DATA FORM 

Full-Time Job Title: Digital Sales Specialist Date Filled:  04/04/2022 

Recruitment Source (“RS”) Referring Hiree: 
LinkedIn 

Total Number 
of Interviewees:  5 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

5 Indeed Website (automated posting from Alpha careers website) 
https://www.indeed.com/ 

N 
4 

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 
 

9 Linkedin N 1 
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WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 

VACANCY DATA FORM 

Full-Time Job Title: Account Executive Date Filled:  05/09/2022 

Recruitment Source (“RS”) Referring Hiree: 
Indeed 

Total Number 
of Interviewees:  7 

RS# RS Information
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

5 Indeed Website (automated posting from Alpha careers website) 
https://www.indeed.com/ 

N 
 6 

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 

9 Linkedin N 

10 Walk in/Self Referral N 1 

11 Job News Louisville Job Fairs N 



WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 

ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Account Executive Date Filled: 05/09/2022 

Recruitment Source ("RS") Referring Hiree: Total Number 

Indeed of Interviewees: See Note Below

Note: Please see the Vacancy Data Form for the Account Executive position filled on 05/09/2022 for 
recruitment source information and related documentation. The recruitment efforts used to fill that position, as 
well as the same interviewees, also apply to this position. 



WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 

ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Account Executive Date Filled: 9/6/2022 

Recruitment Source ("RS") Referring Hiree: Total Number 

Walk In/Self Referral of Interviewees: See Note Below

Note: Please see the Vacancy Data Form for the Account Executive position filled on 5/9/2022 for recruitment 
source information and related documentation. The recruitment efforts used to fill that position, as well as the 
same interviewees, also apply to this position. 



WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 

ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Account Executive Date Filled: 11/1/2022 

Recruitment Source ("RS") Referring Hiree: Total Number 
Indeed of Interviewees: See Note Below

Note: Please see the Vacancy Data Form for the Account Executive position filled on 05/09/2022 for 
recruitment source information and related documentation. The recruitment efforts used to fill that position, as 
well as the same interviewees, also apply to this position. 
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WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
 

VACANCY DATA FORM 

Full-Time Job Title: Promotions Director Date Filled:  5/31/2022 

Recruitment Source (“RS”) Referring Hiree: 
Indeed 

Total Number 
of Interviewees:  4 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

2 Word-of-Mouth Referral N 1 

3 Kentucky Broadcasters Association 
101 Enterprise Drive 
Frankfort, KY 40601 
www.kba.org 
Phone: 888.843.5221 

N 

 

5 Indeed Website (automated posting from Alpha careers website) 
https://www.indeed.com/ 

N 
2 

6 Allaccess.com Website: https://www.allaccess.com/ N  

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 
1 

12 Glassdoor 
 https://www.glassdoor.com/ 

N 
 

14 RadioInk 
 https://radioink.com/jobs/ 

N 
 

16 The Morning Mouth 
www.themorningmouth.com 

N 
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WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
 

VACANCY DATA FORM 

Full-Time Job Title: Account Executive Date Filled:  4/3/2023 

Recruitment Source (“RS”) Referring Hiree: 
Alpha Media Career Website 

Total Number 
of Interviewees:  5 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

5 Indeed Website (automated posting from Alpha careers website) 
https://www.indeed.com/ 

N 
4 

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 
1 

9 Linkedin N  

10 Walk in/Self Referral N  

11 Job News Louisville Job Fairs N  
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WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
 

VACANCY DATA FORM 

Full-Time Job Title: Integrated Marketing Consultant Date Filled:  10/1/2023 

Recruitment Source (“RS”) Referring Hiree: 
Internal Hire/Transfer 

Total Number 
of Interviewees: 21 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

2 Word-of-Mouth Referral N 1 

5 Indeed Website (automated posting from Alpha careers website) 
https://www.indeed.com/ 

N 
18 

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 
1 

9 Linkedin N  

12 Glassdoor 
 https://www.glassdoor.com/ 

N 
 

13 ZipRecruiter  (SEU does not actively post to this source) 
http://ziprecruiter.com 

N 
 

16 Market Websites:  
www.wdjx.com ; www.alt105.com ; www.hiphop965.com ;  
www.1023therose.com ; www.1013online.com 

N 
 

17 Internal Hire/Transfer N 1 
 
 



WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 

ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Integrated Marketing Consultant Date Filled: 10/31/2023 

Total Number Recruitment Source ("RS") Referring Hiree: 
Word of Mouth of Interviewees: See Note Below

Note: Please see the Vacancy Data Form for the Integrated Marketing position filled on 10/1/2023 for 
recruitment source information and related documentation. The recruitment efforts used to fill that position, as 
well as the same interviewees, also apply to this position. 



WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 

ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Integrated Marketing Consultant Date Filled: 3/25/2024 

Total Number Recruitment Source ("RS") Referring Hiree: 
Indeed of Interviewees: See Note Below

Note: Please see the Vacancy Data Form for the Integrated Marketing position filled on 10/1/2023 for 
recruitment source information and related documentation. The recruitment efforts used to fill that position, as 
well as the same interviewees, also apply to this position. 
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WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
 

VACANCY DATA FORM 

Full-Time Job Title: Promotions Director Date Filled:  6/5/2023 

Recruitment Source (“RS”) Referring Hiree: 
Alpha Media Career Website 

Total Number 
of Interviewees: 10 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

5 Indeed Website (automated posting from Alpha careers website) 
https://www.indeed.com/ 

N 
7 

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 
3 

9 Linkedin N  

10 Walk in/Self Referral N  

12 Glassdoor 
 https://www.glassdoor.com/ 

N 
 

16 Market Websites:  
www.wdjx.com ; www.alt105.com ; www.hiphop965.com ;  
www.1023therose.com ; www.1013online.com 

N 
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WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
 

VACANCY DATA FORM 

Full-Time Job Title: Sales Assistant Date Filled:  3/25/2024 

Recruitment Source (“RS”) Referring Hiree: 
Indeed 

Total Number 
of Interviewees: 7 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

5 Indeed Website (automated posting from Alpha careers website) 
https://www.indeed.com/ 

N 
7 

7 Alpha Media Career Website 
http://www.alphamediausa.com/careers 

N 
 

9 Linkedin N  

12 Glassdoor 
 https://www.glassdoor.com/ 

N 
 

16 Market Websites:  
www.wdjx.com ; www.alt105.com ; www.hiphop965.com ;  
www.1023therose.com ; www.1013online.com 

N 
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ATTACHMENT C 



WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 

RECRUITMENT INITIATIVES FORM 

April 1, 2022-March 31, 2023 

Type of Recruitment 
Initiative 

(Menu Selection) 
Date 

Brief Description of Activity & Scope of Broadcaster’s Participation 
(where applicable, include job title(s) of station staff involved in the activity) 

1. Participate in Job Fair 

5/18/22 

Our SEU attended a Job Fair held by Job News Louisville.  The 
Market Manager set up a booth to collect resumes and conducted 
preliminary interviews of attendees who were interested in a career in 
broadcasting and with our company. 

2. Participate in Job Fair 

6/22/22 

Our SEU attended a Job Fair held by Job News Louisville.  The 
Market Manager set up a booth to collect resumes and conducted 
preliminary interviews of attendees who were interested in a career in 
broadcasting and with our company. 

3. Management Level 
Training regarding 
Preventing 
Discrimination 

7/2022 
The SEU Promotions Manager participated in Preventing Employment 
Discrimination (Manager).  The Manager was required to complete the 
course online through ThinkHR. 

4. Internship Program 

3/1/23 

Our SEU hosts an excellent internship program that provides student 
interns with a well-rounded experience in radio broadcasting.  
Supervised by our Assistant Content Direct and Community Affairs 
Director, interns learn about and help with copywriting, preparation of 
liners, updating the entertainment calendar and creating remote 
packages.  They also attend and assist with remote broadcasts, 
appearances and special events.  Although the interns typically 
“shadow” members of the Programming Department, they are also 
exposed to our Promotions, Production, On-Air and Sales 
Departments and, on occasion, they accompany Account Executives 
on sales calls. 

During this reporting period, our SEU hosted one (1) intern from the 
following school: 

Kentucky State University – March 2023
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WDJX(FM), WXMA(FM), WMJM(FM), WGZB-FM and WGHL(FM) 
 

RECRUITMENT INITIATIVES FORM 

April 1, 2023-March 31, 2024 

 

 
Type of Recruitment 

Initiative 
(Menu Selection) 

Date 
Brief Description of Activity & Scope of Broadcaster’s Participation 

(where applicable, include job title(s) of station staff involved in the activity) 

1. Participate in Job Fair 

10/18/23 

Our SEU attended a Job Fair held by Job News Louisville.  The 
Market Manager set up a booth to collect resumes and conducted 
preliminary interviews of attendees who were interested in a career in 
broadcasting and with our company. 

2. Management Level 
Training regarding 
Preventing 
Discrimination 

10/2023 

During the month of October 2023, the SEU Promotions Manager, 
Market Manager, Sales Manager, Program Director and Operations 
Manager participated in Workplace Violence & Bullying Prevention 
(Manager).  Managers were required to complete the course online 
through Paycor. 

3. Participate in 
even/program 
sponsored by or on 
behalf of an educational 
institution relating to 
careers in broadcasting 

2/9/24 
 

Our WGZB-FM Afternoon OnAir Personality hosted Central High 
School students from 9th – 12th grade in the studios/offices of the SEU.  
The host gave a tour of the studios/offices of the SEU.  The students 
were given a tour of the facility, at which the host explained how the 
radio station worked and also what careers are available within each 
department they interacted with. 

4. Participate in 
even/program 
sponsored by or on 
behalf of an educational 
institution relating to 
careers in broadcasting 

10/2023 

Our WGZB-FM Afternoon OnAir Personality hosted 10 students 
affiliated with Black EDquity, their ages ranged from 13-17.  The host 
gave a tour of the studios/offices of the SEU.  The students were 
given a tour of the facility, at which the host explained how the radio 
station worked and also what careers are available within each 
department they interacted with. 

5. Participate in 
even/program 
sponsored by or on 
behalf of an educational 
institution relating to 
careers in broadcasting 

2/28/24 

Our Content Director of WGZB-FM/WMJM-FM hosted a student from 
Trinity High School.  The Content Director was asked if he would allow 
a student to shadow him on this day.  The student was interested in 
pursuing a career in broadcasting and had chosen the station to 
observe and learn about the careers in broadcasting.   

6. Management Level 
Training addressing 
equal employment 
opportunity and 
preventing 
discrimination 

9/15/23 

Our SEU’s SVP Market Manager & Business Manager completed an 
FCC EEO training webinar entitled, “The FCC’s Equal Employment 
Opportunity Rules:” presented by Wiley Rein, LLP, that provided an in-
depth overview focusing on Recruitment, Record Keeping, & 
Reporting.       
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